
 
 
 
JOB DESCRIPTION: CHIEF EXECUTIVE OFFICER (CEO)  

Reporting to the Board of Directors, the Chief Executive Officer (CEO) will bring passion, 
inspiration, and an entrepreneurial vision to Rising Sun to drive its ongoing impact in the 
workforce development and climate equity spaces. The CEO is a mobilizer, leveraging the 
power of relationships and networks across both public and private sectors to elevate Rising 
Sun’s impact and brand in the community. The CEO is dedicated to shared and measurable 
goals alongside a strong leadership team but will have overall strategic and operational 
responsibility for Rising Sun’s staff, programs, strategic vision, finances, fundraising, external 
relationships, growth, and execution of its mission.  

A successful CEO...  
• Is passionate about Rising Sun’s mission and excited about championing it  
• Has strong interpersonal skills and enjoys networking and building relationships to 
support Rising Sun’s mission – this means getting out to champion the organization’s work 
and impact!  
• Is a self-starter who brings in new prospects, and is not afraid of the word “no”  
• Has an unwavering commitment to equity, social issues, and environmental justice  
• Collaborates well as part of the organization’s Senior Leadership team  
• Is a strong oral communicator and can articulate Rising Sun’s story and impact  
• Has a positive attitude, shows concern for people and the communities we serve, 
demonstrates presence, and practices humility and open-mindedness  
• Is an expansive and creative thinker, and is a master problem solver  

The CEO is responsible for...  

Leadership & Management: 

• Set expectations for ongoing programmatic excellence, rigorous program evaluation, 
finance and administration, fundraising, communications, and other systems; create a 
system of accountability and provide resources to achieve the strategic goals  
• Lead, coach, develop, and retain Rising Sun’s high-performance senior leadership team  
• Actively engage and energize Rising Sun’s staff through establishing a healthy culture, 
embodying the values of the organization day-to-day  
• Develop, maintain, and support a strong Board of Directors: serve as ex-officio on 
committees, and seek and build board involvement with strategic direction for both ongoing 
local operations as well as expansion  



• Ensure effective systems to track progress, and regularly evaluate program components 
to measure successes that can be effectively communicated to the board, funders, and 
others  
• Maintain a productive and supportive work environment and culture that mentors, 
nurtures, and enables staff to reach their potential  
• Be dedicated to youth development, workforce development, systems change work, 
and helping people reach their potential.  

Community Building & External Relations:  

• Represent Rising Sun at public-facing events  
• Promote Rising Sun’s vision and equity work, and share the story of Rising Sun’s successes 
and impact as a model to be replicated locally and nationally  
• Serve as a thought leader in the workforce development and climate equity fields  
• Connect Rising Sun to new opportunities through innovative partnerships within 
the workforce development, environment, and labor sectors  
• Build coalitions to promote systems change  
• Build and maintain a strong network, including relationships with industry, partner 
organizations, foundations, public officials, and other potential supporters of Rising 
Sun’s work  
• Develop and maintain communications channels through traditional media and social 
media  

Fundraising & Development:  
• Strengthen and expand revenue-generating and fundraising activities to support existing 
program operations as well as new organizational developments  
• Develop new funding strategies and opportunities such as the capacity building 
campaign  
• Prospect & cultivate high-value individual and institutional donors  

Strategy & Innovation:  

• Cultivate a culture of innovation at Rising Sun by championing new ideas and 
encouraging innovation at all levels of the organization  
• Provide a vision for expansion and new program development into new 
markets  
• Work with the Board of Directors to drive and measure a long-term strategic plan for 
the organization and keep the leadership team accountable for delivering on that plan  
• Think strategically about the financial and operational health of the organization and 
ensure all activities and decisions are in line with the needs of the organization  

 

 



To hold this position, you must ...  

Be thoroughly committed to Rising Sun’s social and environmental mission and have proven 
leadership, coaching, and relationship management experience. Concrete demonstrable 
experience and other qualifications include:  

• At least 8-10 years of senior management experience; track record of effectively leading 
and regionally and/or nationally scaling a performance- and outcomes-based 
organization  
• Unwavering commitment to quality programs and data-driven program evaluation  
• Excellence in organizational management with the ability to coach, manage, and develop 
high- performance teams, set and achieve strategic objectives, and manage a budget  
• Success working with a Board of Directors  
• Significant experience growing revenue of an organization through a new program, 
new business line, or fundraising  
• Experience in a public-facing role and ability to engage a wide range of stakeholders 
and cultures  
• Experience working with high-level government or corporate stakeholders  
• Strong written and verbal communication skills; excellent interpersonal and 
multidisciplinary project skills; persuasion and passion  
• Action-oriented, entrepreneurial, adaptable, and innovative approach to business 
planning  
• Ability to work effectively in collaboration with diverse groups of people  
• Ability to travel locally and nationally  
• Have access to a car, a valid driver’s license, and insurance  
• Be able to work flexible hours (e.g., evenings and weekends)  
• Experience with labor, workforce development, and environmental justice is 
preferred  
• Is technologically proficient and comfortable using databases: Salesforce, 
Development and Communication software, Google Suite, and Microsoft Office  
• Advanced degree preferred  

  



About Rising Sun... Rising Sun is a premier nonprofit organization working at the intersection of 
economic equality and climate resilience in the greater California Bay Area since 1994. Our 
Opportunity Build program provides pre-apprenticeship training, case management, and job 
placement to prepare low-income adults who experience barriers to employment for careers 
in construction, energy efficiency, solar, and the building trades. Our Climate Careers program 
employs local youth to provide free residential energy and water efficiency installation and 
education services, or Green House Calls, and operate Bay Area and Central Valley counties.  

About our culture... We are mission-driven and work hard because we care deeply about what 
we do. We are deeply committed to equity and inclusion and want to do the self-work 
necessary to be successful in these areas. We like working with each other and we like to make 
work fun. We like to try new things and encourage each other to find unique and 
unconventional ways to tackle tough problems. We celebrate every birthday, eat a lot of 
dessert together, and recycle the same birthday candles until they’re gone. There’s usually at 
least one dog hanging around the office, and sometimes a staff member’s kid or two as well. 
We want people to grow. We like to promote from within and build each other up, but we also 
like to bring in new ideas and different perspectives. We’re looking forward to meeting you and 
hearing about how you can contribute to making Rising Sun a great place to work.  

You might also be wondering about pay and benefits... This is an exempt, full-time, salaried 
position. Salary is commensurate with experience and competitive with other nonprofit 
organizations. Rising Sun offers a competitive benefits package that includes paid time off, 
personal, and parental leave, access to a 403b retirement plan, and work- from-home options. 
Rising Sun covers 100% of employee medical, dental, vision, and life insurance premiums, and 
covers 50% of the premiums for dependents.  

 

 
 

RISING SUN IS AN EQUAL OPPORTUNITY EMPLOYER 

Rising Sun is committed to diversity and considers all applicants for all positions 
without regard to color, ethnic background, religion, sex, gender, sexual orientation, 

national origin, age, and disability status. EOE/AA; women and minorities are 
encouraged to apply. 

For more information about Rising Sun, please visit www.risingsunopp.org 

Ready to apply? 
 

Please email your resume, cover letter, and three professional references to 
jobs@fitzroyandassociates.com, and include “CEO Application” in the subject 

line. 

 
 


